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IDENTIFIERS 
ABSTRACT- 

V ' ; This curriculum guide is intended for 
an instructional unit in- ^leadership through the Futur 
American (FFA). The guid'e is geared toward college 

Addressed- in the individual lessons, of the ijistructional unit are the 
following topics: the beijefits of participation in the, FFA, the 
history and development of the FFA, the operation of the FFA, 
national FFA activities and awards, FFA awards to members, state and 
national contests, the planning and i^hplementation of chapter 
meetings, and development of chapter leaders. Each lesson contains 
some or all of the following: a statement of need;, a suggested 

/ reading assignment ; objectives; key questions, problems, and concerns 
along with pertinent teaching techniques and information; suggested 

. learning, activities; a list of references; transparency masters; and 
handouts*- (MN) ^ 
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Forward 



This, unit of i nstruct.iqn *has ' been designed es.pecia I I y for use with 
freshmen vocptibnal agriculture students. For your .convenience, the rpatenial. 
'has. been .prepared to fit into a three--rl ng^ . loose-leaf notebook; . Other 
material that is prepared to accompany this unit of instruct iort wi I ( be 
• prepared i^n a simi tar manner. ^ - ^ • 

The instructor should study the entire unKt carefully before attempting 
to teach 'any of the lessons.. The key concepts that should be presented to 

'meet the^ object i yes of the' core curriculum'' are included;, hfowever, all materia! 

^that would be app I {cat I e may not be provided. Each instructor should look 
for ways to include local examples whera possible. and appropriate. »^ • , 

• -Some handouts and.- v t sii<? I . mater 1 a I s>ape included with each lesson. Here 
■again, 4^ct) teacher may have' addi t lonal {'Illustrative mater ia I that wou*l d be 
appropf>i ate. It is also important to have availaj^le a.l references listed , 
at the e.nd of each lesson. The lesson content is based on the references 
listedf. <i • 

.- . - • \ ♦ - 

Spe'clal thanks is gi.ven to Cindy" Luoma, Vocati-onal Agriculture I nstruc 
Fa.irfieid, Montana who prepared the initial material included in this unit 
of instruction. 



/ ' - „ 
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UNIT': Lea'dership^ Through The F.FA . • ■ ■ 

Situation: ^ . • . , . 

Leadership -^1/1 .AmenJcan agriculture is absol utel y necessary in order to v 
mafntain the pos.i-|ion it-^ holds in the American economy. The FFA is an 
essential teaching tool to aid in the development of leadership activities 
as we I I. as 'in. the application of technical ski I Is. It should, bei an 
Integral part of the- vocational agriculture program. It should * .* * •* 
be used to encourage entrepreneurship ^ help make better ^ployees antl / 
develop responsible citizens b'y preparing thfem to accept l^eadBrship. 
roles. I ' ' • • . 

General Alms and Goals: 



. ^ ^ 1. To develop an understanding of the role of FFA in the vocatlonaJ 
/ agricu Itur^program. . ^ ^ ^ 

2. '^Todevel^ an understanding and appreciation for .the edu^i-at lona I ' 
a!Wrcaree^opportunities prov{;ied through vo-ag and FFA.- 
* ^. To develop'^'he ability to recogn i ze f eadQrsh i p qwalities. 

4. To develop "fhe ability to take advantage of opportun il" les to 
develop leadership qualities.. . ^ ' .. • . 

5. To *cievje.lop the ability to perform as a 1'eader..- 

6. To -develop an ij^derstartd i ng of why the FFA was organized. 

7^ " To acquaint students wi.tb the'^^symbols, emblem and colors of thje 

organization. . . / 

8. To ^develop the ability to recite the creedi 
9.. To develop the ability to discuss the history of the FFA 

organization. . . ^ 

\^ ' 10.. To become familiar with the kl nds of^ membership in the FFA. • 
'y n. To become familiar with the degrees of memtpership In the FFA. ' 

\ "^^"\2. To develop an understanding of how an FFA meeting should be conducted.. 
\ 13.- To develop the* ability to participate in meetings.. 

14. To develop an understanding pf the chapters' program of activities. 

15. : To^devefop an understanding of the star degree awanJs available 
' ' to members. . ^ . ^ 

16. To develop an^unders'i^ndlng of the FFA awgrds available, to members* 
on a statfe and national level! ' --j 

17.. To develop an. 'awareness of the contests that members can participate 
. I n in Montana ... 

18. 'To develop an understanding of the value/of the NaAjop^l FFA 
Found"ation contests and awards.^ 

19. To Inform studen^t's of the services Rpovlded tkfx)ugh. Yhe" Nat ion^^^ ' 
FFA .organization. . . \ 

Lesson Titles : , • 

1. • What Can f'fA Offer You?' >. • 

2. The FFA Story r Its History and Devel-opment 
' . 3. -Becoming Acquainted with How the FFA Organization Operates 
. • 4. National FFA Activities and Awards 




• FFA- Awards Available to Members ( 
/6. • State and National FFA Contests . ' 

li Planning and Conducting a Chajater Meeting 
8.- Developing Chapter Leaders ' . • 

Student. Activities: . ' . : 



• \i Each student will explore an agricultural career and write a ^ 
■ ^ short, report on how the FFA cbu Id prepare a young person for that 
career. . .. . . ^ \ 

2.'. Students wilhwork in teams In "constructing an FFA time line to 

depict hist9rical hlghl ights "of the FFA organization .' . 
-3. S-Kudents wl.f.l participate on a team in a quiz bowl competition on 

Fn\ trivia: " - ' ' 

^4. Each member/wl.l I rnemorlze the creed and recite it in. the creed 
contest. ■ JUL. 




.5. Each student wiil fill out an appi icat Ion for the degree of 
greenhand 

_ .^.^ "Each student/^ w[/l" prepare, a "list of the awards that they v/ish 
. to strive for in th*e FFA. * . ^. ^ . 

7. Each., stud^nt^l I r learn the part of one FFA off icer and participate 
in a contest reciting the openi,ng and closing ceremonies of the FFA. 
. 8.. Each student will select at least 'one prqgranj of vity committee 
to"* work on . ^ ' ^ 

9... The class will elect a set of officers dnd hold mock meetjnc 
10. The'students will complete a short sel f H9va I uat ion on leadef 
skills. . 

Teacher Actl vi t lesV 

1. Order FFA^Flim "Ag^s New Gener'fetlon" or similar tilm showing what 

• FFA Is^M about. ^ . V . . 

2. Devel<ip')a scrapbobk or slldeshow of .local chapter act ivites to 
show^The class. 

3. Arrange/for a chapter or state officer to- speak to the class ab'out 
the opportunities In the FFA. / 

4. Prepare a Mst of state, national and 'chapter of f leers fpp^tu dents. 

5. 'Gather poster board., markers, consiructlpn paper/ and scissors for 
. the timeline table project. \ . 

6. Arrange for small prizes for the creed cpntest. 

• 7. Construct a TIC TAC TOE TRIVIA Board for Quiz Bowl. 

\ 8. Develop an application for the Greenhand degree. 

j ^. Order Greenhand pins, FFA Pamphlets from Supply Service! 

ilO. Have aval labte proficiency award and other/chapifer award applications 

that previous students have submitted for competition fc?^ students 
1 . ' to^ examine. , ■ ^ ■ ■ 

.11. 'Arrange for- an FFA member to speak with the class about the contests- 
■that are aval lable and what they can get out of themi 



12. Prepare a sign up sheet for the students to seleQt a commii^f^ 
( . the Program of Activities to work on. ^ * X 

13. Have FFA paraphernal la aval I able to show the students. 

14» .Arrange for various si Ide and movie presentatlotns oh National 
Goflventlon' WEA, Food for ArTierTt:«, 80)^ and many other areas 
av^al.jabfe through the Of f Ice of Public Instruction, Helen^, Uj] 
Youth with Purpo.se ■ '\ . 
Acds New Generation 



on 
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, . References-: 

/ — 



FFA Student HantWook/ ■ ■ 

FFA Off k^l Manual ' ■ ■ .' - 
The.FFA OfWilz^tton Pamphlet 
. The FFA Advf sor' S; Handbook , . " ■ 

• FFA Magazine ' ■ .s" " 
FFA Resource *Un I ts>- Chapter Award 

■Montana Activity and 'Awands BuUetiP 
"' Robert's- Rule. of Order /• 

• Chapter Program of Work • ■ ■ 
National Supply Service Catalog ■ 



4||^NIT:vLeadersh1p Tt) rough the FFA 

Lesgpn : What parr FFA Offer Ypu? 

• Need: • V ' • ' • 4 " . • 

Througli\Pubi }c Law 74Q, the FFA was. given a Federal Charter and made 
an integfel part of ^the vocational agricultural -program. It needs to. 
be .emphasized, that FFA is not extracurricu iar but a par't of the. TOTAL '\ 
• ' /.program,, leading, FFA members towarc^ the 1nany career* and educational ' 
opportunities aval lable to them. in the field of agriculture. FFA is 
not just for farmers but has something to offer to. everyo.ne. 

Obj'ec't } ves : ' , 

' K Define' FFA and how it. fits into the total vocat iona I "agr icu I ture 

program. ^' ' ^ • • . 



2. Write a description of wha.t you can do in the FFA. 
3\ Describe how FFA activities can be related to your career choice/ 
Interest Approach : ' * 



Hand out "What is FFA** pamphi:et available through FFA Supply Service 
Ask the students why FFA is|considered Intracurribu tar.,rather than * 
extracurricular. Show in si diagram how'the three parts of the 
total pijogram Intertwine/ (See overhead 1) ^ ' 




Classroom & Shop 



Key questions,, problems 
concerns ' ^ 



Teaching techniques and. 
information 



1. What is -FFA? 



The Future Farmers of America Organi-- 
zation (FFA) is p&rt of the vocationa 
agri.cui ture/agribusiness program pre- 
paring • students for careers in the . 
field of agriculture. ■ "* . 



FFA 1^ a* national youth organization 

for members enrolled in vocational 

agriculture between the ages of 
U and 21. . ■ 



How fs "FFA related to voag- -a. FFA is an Integral part of the vocatioha I 
tlonal agricu-iture?^ agriculture program-. 

' . ' '■ ■ ' . '■ , ■ ■ , ' ■ ■ • 

• • '' - NOTE: ^Explain the meaning of integral. 

■ ; "b. . FFA orgarrlzation was granted a Federal ' 
■ " Charter by the "81st Congress through • 

" • Publ icLaw 740. ■ . ' » 

. • " . • • - . 

c, FFA^ along with classroom Instruction 

. ■ *, ■■ ■ ' and supervised occupational experience 

- ^ .. ' programs make up the totai vo--ag pro- 

• ■ ' ■ -v. ' ' gjam. • (T. I. ) 

What can FFA dp for you?. a. Provides le'adership opportunities 

j' ".^ <\ ^ 1.. Bui I ds 'sel f-conf idence through 

' ■ ■partlctpatron i-n -Ghapter meet tngs; - 

- ■ 2, Working on committees 

r * * ' -.3. Particfpati ng in Pari i men tary Pro- 
cedure Contest and Public Speaking 
Contest ' ' \ 
4. Serving as a chapter, d'Istrict or 
state officer - • 

b. Leadership skills are needed in all 

p^hases of life; from your future career . 
to being involved, in your community. 

* c. Oppoctun tty 'to take part in contests 

1i Livestock Judging 

2. Meat Evaluation 

3. ' Range and Soil Judging 

4. Crop and Agronomy 
5» "Mechanics Contests ' 
6. ^Farm Management Contests. 

' - ' 7. Publ tc Speaki ng 

8, Pari imentary Procedure 

9. Chapter Award Contests"^ 

d. Opportunity to .take field trips 

1. Take what you iearn .Jn the class- 

\ • ' ^ ^ room and experience. it- firsthand 
\ 2. Attend fa I rs^ career shows, 
* agribusinesses 

' . e. Opportunity to earn, money 

U Developing an.SOE (supervised 
occupatioani experience program) 
^ . 2* Learning-Earning, program 

' . . , 3.. Give' Examples 

.'f. Opportunity to travel 



' ' J* Travel' to contests and conventions 

across" the state 
' ■ " 2. Meet people from different places 

- * . sharing an interest i n. agr.icu I ture 

. • , . g. Opportunity to compete for awards- 

• t ;1 • Contest awards ip the many' contest 

-f - ^ " " areas ^ ■ ■ 

J ' . " 2. Awards for proficiency with an. 

>^ ' i ndividua t(^OE project 

'•^N. "i • 3, Chapter Award Programs 

4, Scholarship Awards 

. h. Opportun ity. to- become involved i.n 
community projects 

^ • . . . - * - , , 

1. FFA sponsors a community improvement 
program called But I di ng.-Our American 

- Communities C60AC)/ ' *• 

• , 2. Chapter Safety Programs 
•3. FFA chapters can provide many service? 
for their community. 



i. Recreation opportunities 



' ■ ^ ■ 1.. FFA chapters sponsor many recreational 

^ ■ ■ ' activities, from hayrides.to 'softball 

' ' ' / games, donkey basketbell to picnics. 

.2. Describe the recreational activities 
that the' local chapter is involved 
in. 

How ca'n the FFA activities a.- Agriculture i s not just producing crops 
guide you toward a 'and I i vestock. How matt/ careers can 

career? you think of that are related to agri-- 

. . cu I ture? 

NOTE: Have stud^ts put a'lisf on the 
; ; board. 

FFA provide? training and experience 
for students to introduce them to careers 
^ - in ^ricu t ture. J' . 



1. Farming and ranching 

a. Livestock production'^ i 
b;." Crop production ^ 
c. Fruit and vegetable production 

2. ■ -Agriculture sales and sei^vice . 

a. ^ Examples:, imp 1 ement 'dea I er 

b. " Florist. ^ 

c. Ag engineer 

■ d. Custom combine operator . ' 



../3-. ■ Ag ri culture mechanics 



a. . Welder ^ ' • ^ 

b. Electrician ^ " ' 

c. Machinery maintenance- 

4. Agricultural processing 

a. Cheese, making 
* b. Butcher 



V 



5.. Forestry 

. r \ 

a. Loggers - ' • . 

b. Forest ranger^ 

c. Gree nholise management • 

6. Natural resourced 
• > ■ . . ^ 

.. a, ^SoSi Conservation Service:'... 

b. . Watpr manager 

c. Wi Id I if e management 



App I tcation and Followup : 

1. Visit an Agricu I ture Career Show. 



2. Sbowa film on FFA - "v^g^s New Generation'V or someth.i hg similar, 

3. Show, scrapbook of all the activities that your local chapter is 
. i-nvolved in or s I ides of 'activities. ** 

4. ^ Interview with former FFA member in the community.. 



References: 



FFA Studfent Handbook ' 
\ IWu a I 



F'FA 



"What is FFA"; a brochure available through FFA Supply Service. 
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UNIT: Leadenship Through the FFA . 



Lesso'n: The FFA Story - Its History and Development ■ " ■ 

— . ■ . ,s. ■ ^ ■ > . ■ ... ^ 

Need: , • 

— r • ■ • . ' . • 

l*he .Fut'ure Farmers of America i s l^he si ngle 'flargest youth organization 
in.the.U,S. with. over 500,000 members. How did the FFA get started and 
•grow into .such magnitude? The historical hiflhlights of the FFA help t6 
focus on the development of this organization from a few interested 
voung boys in Virginia to thousands of young men 'and women across^the 
U.S. who participate \n the FFA program. ^ . , . ° 

■ .' * ^ , ■■ ' ^ 

Objectives : . ' • • . . • ■ 

1-.. Give a brief description af. the history of the FFA. 

- «»■''■". ■" 

2. To i i lustrate an understand i ng of the historical highlights of the 
.1 FFA. ; . 

3. identify key events .that have determined the direction of FFA. 



Key questions, problems^ 
concerns 



Teaching techniques and 
information . 



1. Why was the FFA organized? a. t 



2. .What are the historical 
' h.ighl ights of the FFA? 



c. 



a* 



n 1^917, the National Vocational .Educa- 
tion Act . (Smith-Hughes Act) provided 
funds to encourage schools to establish 
vo.-*ag classes in high school programs. 



Soon after vocational agriculture became 
a subject in high school s, I nstructors 
became aware of the need to provide 
practical training beyond the classroom. 
Future Farmers of Virginia was formed, 
and the -idea' caught on.,; ' . 



The first national meetijj^ of^FFA 
Chapters was held in f558 in Kansas City, 
Missouri. ^Thirty-three members attended. 

Henry. Groseclose was the founder of. 
the FFA,. when he started^the Future 
farmers of Virginia.. ^ ' ■: ' 

Show transparency "of dates. Overhead U 
Have each student took up a date 
and report back to the class atout 
that datq. 'Fill In the chart. ■ 




• '\ ■ .•■ 1".'. '1917 - Smith Hughes Act was passed- 
.■ ; ■ providing funding for vocational 
■ ,. ■ ■ .agri-culture programs in hi;gh schools. 
■• -2. ■ 1928 - FFA began with the f Inst 
^ ., ., Natioml FFA Convention being held. . . 
^ - . ■ . ■ in Kansas City, MO. . 

■ ■ . f3. 1.950 - Montana became the 38th state 
■ , ^. to receive its charter. 
. • " .. * 1948^- National FFA Supply Service 

• • ■ began; as 'did the National FFA Chorus 
and the first Nat iana I • FFA Week during 
. Geo^-ge Washington's birthday. .. 
' . 5. 1950.- Public Law 470 granted the 

■ " . . FFA a federal charter through an.^' 

■ - ■ ■■ act- by. the 81st Congress. 

6. . 1944 - FFA) Foundation was organ/zed. 

7. 1947 - National Band was start^. 
. .., ■ 8. 1952 - FFA Code of tthics w^; 

developed and the National J^iure 
.- Farmer Magazine started publ ica- 

tions. 

9. 1959 - National FFA <?enter was dedi- 
cated in Alexandria, VA. • 
. ^ 10. 1965 - NFA (National Farmers of 

' .■' ' America) which, was an organization 
for black students in vocational ' 
agriculture merged with the FFA... 
11. '1969 - Girls. were allowed to become 
. official members of the FFA. 
». ,12. 1971 - First Star Agri businessman 
. was se I ect^d . 
13. 1971 - FFA Alumni was started. 



How is the FFA organized? ' a. National Organization 



. - ■ -■ .10" 



1. 51 assocla-t ions (all of the states 
and Puerto Rico). 

2. National Organization Is headed by. 
the Executive Committee or National . 
Board of Directors. - 

a. Nat lona I Advi sor- 

b. Executive .Secretary 

c. Executive Treasurer 

. d. Six National Of^f leers; . ' ^ 
e. Representatives from the four 

divisions In the U.S. 

5 how ma p . . . ■ 
1 . WESTERN . " : 
- -.2. EASTERN 

3. ' SOUTHERN ' ' . ' 

4. . CENTRAL • ■ ' 

3*. The National FFA Center is located 
at Alexandria, Virgl.nJ.a on the .formf^r-- 
estate of George 'Wash i ngtpn. . • 
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*b.' State Organization, 



1. 

2. 
3. 
4. 



There are over 70 chapters in 

the State of Montana. 

State Advi.sor iis . 



Terf State Off icers (List) , 
M.orftana' is divided into 9 districts. 



, , a. . Eastern* ' . ' . " 

^. b. . Western 
^ c. Southern 

„. d. I- Southeastern ^ 

e. -Southwestern' 
. . f . : Big, Mudcfy . ' 
g. Gjacier ' ^ . " 

-n ->. Ju(Jith Basin ' ♦ 
j .'^ Mi I k^River 

■ "(Show overhead 2) ^ 

5. There -a re over 2000 members in 
Montana. 



4. What are the FFA dues 
to. be a member? 



c. Chapter Organization ■ • 

1.. Chapter Officers List of fifers^ 
fSr students. 



d.' 



a. 



■2. Vocational Agr icu I ture . i nstructor 
serves as the chapter advisor. 

Hand out a list of all ttie national, 
state and chapter officers. 

National dues - $2.50 . 

State dues - $2.50 " \ ^ ' . ' 

Chapter dues are set by the local chapter 



Appl ication and Followup : / ■ ■ ■ 

1. ^ Students wi 1 1 const r:uct a bulletin board or poster sized time l ine 

• table showfng- the. historical highlights of the FFA- the stuclents can 
work in groups of 3'-4 on the posters. ' ■ . 

2. Crossword puzzle, . . .. 
Re ferences ; ■ 

dff-lcial FFA Manual / 
. FFA Student Handbook . ' ■ 

The FFA Organization Pamph let . 
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•UNIT: Leadership Through FFA 



■ // 



Lesson : Becoming Acquainted with Howirhe FFA Orga^n ization Operates 

•■ ' : : * A' - •;• ' / ■ \ \^ 

Need :, , ' ^ ■ ' I ' • X. 

The- Future Farmers of America oraani zatfon' s pri'mary objective is to 
.develop qual i ties \of leadershi pi cooperation and cifi z'enstjip among its 
members. The FFA aoes this, by estc^bl 1 sh i ng ;a strong foundation on which 
the '■organization \\ based.- The! FFA creed, FFA motto, aims and purposes, 
. ancf code of eth ics \are just a f^w. guide! i^es. establ i shed for FFA members . 
to develop Into oift^ptand i ng agr)iouftUra I leaders. With a thorougfr^under- 

which the FFA Foundation is la/Id, members 
the demand for more and better agr icu I tura I 



standing of the prilacipl(^s. upor 
will be better able^Jo fuffill 
leaders of tomorrow. 



Objectives : 



1. After materials and instruction have been presented, the students will 



4. 



be able to fi II 



n a chart showi rig the organization of FFA from National 



Board to Loca I Cliapter member. ' . 

2. After instruction, the students will be able to identify the symbols, 
emblems, and colcbrs of. the FFA. ' ' 

' ] ' •■ ■ ■ 

;3, After reading the Student Handbook and giYen^2 weeks, the students 
wi I I be -ab le to necite the FFA creed and explain its meaning. 

Following the lesion,, the students w i Tl be able to list 'the four 
kinds of memt:\^rshi\p in" the .FFA. 

After instruction,- 'the students will be able to list tha^egrees of 
membership avai lable through the various levels of ^;J^^r FA. organization, 

6. Following instruction, the' students wiM be abfe^to recite orally or 
write the -primary aim of the FFA and 4 of th^/lO purposes of this 
organ izatlon. 

V . • 

Interest Approach : • . " . 

1. Show the class the FFA banner and the.^mblem on It. Explain the 
meaning of each ot the symbols on the banner. - \ 

2. Building emblem from woodier grain. ' 
3.. Fi jmstrlp - Youth With a Purpose. 



^Key questions, problems, 
concerns' ; • , ' 



Teaching techniques and 
Information 



1. »What Is the' emblem >that symbolizes 
■ Future Farmers of America? \ 



Show students the emblem. 




1.. Cross section of* the Ear of Corn , 
syi^lbol I zes' common agricultural 
Mnt^erests since porn is'^grown in 
. every state of the union.' 
2. .Pl^ow - represents labor and tillage 

of the sol I . 
3.. -Eagle - represents the nat 
' scope ot the organ izatio 

4. Owl.- Symbolizes wisdom and 

5. Rising Sun - represents the 
artd a new era In agriculture when 
al lagricultural ists learn to co- 
operate. ' . 

6. The words vocational agriculture 
and f^FA surround the emblem and 

■. ■symbolize that FFA is an integral 
part- of vocationa I agriculture. 

7. Each officer is symbolized by an 
^ emblem. (Arrangement^ of emblems 

may be placed aroun-d the room.) 



knowledge, 
progress 



What are the National 
FFA Colors? 



a. National Blue 



b. Corn Gold 



What is the<primary aim of 
the FFA? ^ 



a. To develop agricu Itural leadershi p, 
cooperation and eitizenship-/ 



b. .There are twelve aims arid purposes of 

the FFA organization outlined in your 
. official FFA manual. (See handout 1 ) 

c. Discuss how FFA meets these aims and . 

, .purposes/ ^how local slid'es illustrating 
deve-lQpment 9f aims and goals. , 



What is the FFA Creed? 



a. Th§: FFA Creed, outi ines the basic prin- 
cf B>les { n which the FFA members '^bel i eve. 
Have stuiients listen to a .tape of the 
cneed. ' 

ThQ creed was written by . E. M. Tiffany. 
I.t'was adopted at the 3rd National 
Convention and revised at "^he 38th 
National Convention. ^ 



c. 



Satisfactory knowledge and understand-. 
i*ng of the creed is a requ i r^ment in • 
the FFA; the greenhahd degree. 

■ ■ ^ '■- . ■ ^ •■ , 
Re.feF 'to pages 14-19 In. the FFA 
Student Handbook for an explanation 
of each phrase of the creed. ' . 

(Overhead 1) 



What i s the FFA Motto? : 



a. Learn i ng to Do • 
DfDi ng to" Learn 

Earning to Live . ^- , 

L-? V i ng to Servo 

b. Explain the mean i ng-Qf each phrase 
and how It f i1ts into the ptjrj^ses of 

' the FFA, .^Overhead 2) \ ^ 

• 1 / Learning to Do 



a. Stydy becomes a reality if we* 
are able to put it to practi-- • 
cal u$e and be a success at it. 

b. I n order to be^ success we 
must f i rst study aqd .become com^ 

" petent, ^ 

2. Doing, to Learn ' 

a. Putting into practjc^wha^,^.^ 
you have learned/ 

b. .,FFA offers fiflyd trips, experi- 

ence through gOE projects and 
contests.. 



What Is ihq FFA Salute? 



What Is the official FFA 
.dress? 



a. 



3. Earning to Live 

No krr^w ledge .is^t:^||f Ida I 
unless it leads to sat i sf act ion • 
and a I so contri butes to earning 
capacity, 
b. FFA members learjn good manage-^ 
ment through their SOE projects. 

4. Living to Serve 

a. • FFA members learn citizenship 

from assuming community responsi- 
bllities. 

b. Example: BOAC, Safety, give', 
local examples. 

Pledge of Allegiance 



Review care and respect for the' flag ;1 
as emphasized in the. FFA manual . 

Pledge of .' A.I leg lance Is recited In 
closing ceremonies of every FFA. meeting. 

Off icial dress for. boys is bjacfk stacks,! 
black socks, black. shoes, official. FFA ] 
tie,, white shl'rt and off tcial FFA jackef, 
zipped to the top. " 



Official dress for gtrTs Is a btack 
skirt^ black shoes, white blouse, off!-. 
■ clal FFA scarf, and off ic^^ FFA jacketr 
zipped to. the top'. Girls w^ar ^ 
black slacks when participating in out- ■ 
door, activities such as. I ivestbck 
■judging." ' ■ ■ 
^ * • / 

The FFA^jacket should only be worn by 
members and only ^ i*n respectable p taces. . 
Other school insignia are not allowed 
on the jacket. The emblems should be 
remox^ed if. the jacket Js no longer owned 
by a member. 



What is the Code of Ethics? a. 



A member may wear. three pins on. the 
jacket; highest degree, highest award 
and highest office. . > ■ 

A set of. glildelines set down for FFA 
inernbers concerning the proper conduct 
of an FFA rrtember. .. 



What are the four kinds of. 
membership available 
in the FFA? 



b. The Code of Ethics was adopted .in 1952. 

c. Review the code In the Student Handbook. 

a. Active membership - begins when FFA members 
become greenhands. FFA members may re- 
main active until age 21. 

b. Col Ifeg I ate Membership - available to 
students enrolled in a post-secondary 
school . ■ 



c. Honorary Membership - may be bestowed 
. u.pon any Individual who has rendered 

outstanding support and service to the 
FF/\.- V 

d. ' Alumni Membership - available to former 

m^embers as well as anyone interested -In 
supporting the FFA. 



What are the four degrees 
of active membership in 
the FFA? 



a. 



Greenharid Degree - this is the first 
. flegree earned In. the FFAi Qualifications 
ire: (Overhead 3) . ' 

Be regularly enrolled in vogatlonal 
• V agricult/Ure . 
.2./ Have a satisfactory plan for . an SOE- 
^ ;'. program for the current year. 
31 Have Idbrned and can recite the creed^^ 
4/ Know the colors, emblem and symbols 

of the FFA. 
5. ' Understand the prop-er use of the 
■ jacket and the Code of 'Ethics.. . " 



17> 



6. Be .fami I iar with, the aims and p.ur- . * ■ 
■poses' of^the. FFAl 

7. : Owns^or has access to an official 

FFA manual-. 

b. Provide potential greenhand candidates with 
a "iJ^^QrfeB application. 

c . y-Gba^i^gp^'Fa rmer '"^De ree "t Overtiead 4')- ■ '-^ 
/ See Chapter "farmer Degiree Checklist. 

dy State Farmer Degree 

" '1. Only 3^ of the membership In- the state 
. of. Montana can receive the state farmer 
degree. 

2. Minimum, requirements are: 
. (See overhead 5) 

e. American Farmer Degree ■ 



Application and Followup : 



2. 



Less than 2 members in every 1000- 
recei>B% the American Farmer Degree.- 
Continuing in. FFA until you are 21 
.years old/ enables you to further ad-- 
vahce you*r SOE project and leadership 
involvement to meet the requirements 
of th i s degree. 
Minimum requirement's are: 



(See over 




6A, 6B) 



).. Have each student participate in a creed contest- in class-. 
Arrange for prizes to the winners. ■ ■ ^ 

2. Sponsor a FFA Tic Tgc Toe .Jrivi^ Game. Divide the' class into 
two groups. Each group works- together to come up with the 
answer, for questions involving the FFA. One group is the Vs^ 
and one group is the O^s. Winning team must . have three consecu- 
tive f Igures . runn i ng hori zonta.f I y^ vertically or diagonally. 

c 

3. 'Each student will fill out an applfcaticn for the degree of 

greenhand. (Handout 2) . 



References: 



FFA Student' Handbook 

FFA Official. Manual " ■ . ■ . 

FFA Organization -Handout^ NatlonaJ FFA Supply Service 



■ dj.. . OVERHEAD f 

'.. • ., The FFA Creed . ■ • ; • 

i believe in the future of farming, kith a faith born'- not 

>0F WORDS BUf OF DEEDS-^ACHIEVEMENTS WON BY THE PRESENT. AND. gAST'i • .. 
GENERATIONS O'F AGRICULTURALISTS; IN THE PROMISE OF BETTER DAYS 
THROUGH BETTER* WAYS, EVEN AS THE BETTER THINGS WE. NOW ENJOY HAVE- 
COM? TO US FROM THE STRUGGLES OF f^ORMER YEARS .. 

I BELIEVE THAT TO LIVE AND WORK ON* A GOOE) FARM, OR TO BE *. 
ENGAGED IN OTHER AGRICULTURAL PURSUIT, IS PLEASANT AS WELL^AS 
CHALLENGING; FOR. I KNOW THE JOYS AND DI SCOMFORTS OF AGRICULTURAL 
LIFE AND. HOLD AN INBORN FONDNESS FOR THOSE ASSOCIATIONS. .WHIfH, 
EVEN IN HOURS OF DISCOURAGEMENT, I CANNOT DENY. 

I BELIEVE IN LEADERSHIP FROM OURSELVEs'.AND RESPECT', FROM 
OTHERSt^ I BELIEVE IN MY OWN ABILITY TO WORK EFFICIENTLY AND 
THINK CLEARLY, WITH S.U'CH KNOWLEDGE AND SKILL AS I CAN SECURSp^^ 
AND IN'THE ABILITY OF PROGRESSIVE AGRICULTURISTS TO SERVE 0*^'* . 
OWN AND THE PUBLIC INTEREST IN PRODUCING AND MAf^KETING THE PRODUCT 
OF OUR TOIL. ' . .'. 

I BELIEVE IN LESS DEPENDENCE ON BEGGING AND MORE POl-fep IN 
BARGAINING; IN. THE LIFE ABUNDANT AND ENOUGH -HONEST WEALTH TO HELP 
MAKE IT SO— FOR OTHERS AS WELL AS MYS^Tf; IN LESS NEED fOR CHARITY 
AND MORE OF IT WHEN NEEDED; IN BEING HAPPY MYSELF^ AND PLAYING 
SQUARE WITH THOSE. WHOSE HAPPINESS DEPENDS UPON ME. . 

...I BELIEVE THAT RURAL AMERICA CAN AND WILL HOLD TRUE tO THE 
BEST TRADITIONS OF OUR NATIONAL LIFE AND THAT I CAN EXERT AN . 
INFLUENCE IN MY HOME AND CQMMUNITY WHICH WILL ST'AND SOLID FOR 
MY PART IN THAT INSPIRING TASK. . . . 



The CREED WAS WRITTEN BY E. N. TiFFANY, AND ADOPTED AT THE 3rD 

National Convention of the FFA. Revised at the 38th Convention. 



OVERHEAD 2 



THE MOTTO , ■ 



LEARNING TO DO . . " • , " 4% / 

DOING TO LEARN' ' ■. . ^ 



EARNING. TO LIVE 
■ LIVING TO SERVE. 



4li 



TH E SALUTE 



■ The Pledge of Allegiance is the official 'salute of the FFA 
organization. to properly conduct the. salute^ face the flag ;0f ' 
the ^united states^ place- the right hand over thf. left breast >^ and 
holding it there^ repeat the following pledge; . . • 

"I PLEDGE ALLEGIANCE TO THE FlAG QF THE liN'iT^D STATES 

OF America and to the Republic f.6r which it stands^ 
. one Nation. under God J indivisible^ with liberty and 
Justice for ALL." 



At THg conclusion of the PLEDGfe^ THE HAND SHOULD .BE DROPPED " 
TO THE SIDE AND THE "MEMBER SHOULD AGAIN FACE THE. PRESIDENT S 

STATION. This salute should always be used in the official closing 

CEREMONY FOR MEETINGS AND AT OTHER FFA GATHERINGS. 




note: Please -repeat the pledge a? it iS; punctuated. There \s 

NO COMMA following THE V^ORD NATION. " 



OVERHEAD 3 

: . ■ '., " ■. " . • ; • ' C " ' ' • . ' ■ \. ■■' " '" . ■ •' 

. D E G R E E S Q F. H'E M R E R S HIP .> , - 

GREENHAND • . ■ :. ' / \ • • , 

■ CHAPTER FARHER . ^ " ' ^ ' 

STATE FARMER • , . ' ' > ; . . •. - ; . : 

AMERICAN FARMER . ; ' ' . . 

■• ■"' ' - '■ .■ • • . • ■ » 

y ' Greenhand Degree ReqIjirements 

Be REGULARLY ENROLLED IN-VQCATIONAL AGRICULTURE ANI> HAVE .'. 

satifactof^y plans for an' -soe progryam. . ' ■ ^> 

Learn and explain the FFA Creed, Motto, and, Salute. . 
Describe THE FFA Emblem, Motto, and Symbols. ^ • ; 
Explain the prop^f^ ,use ,pf the FFA Jacket , ^ " ' 
Have sat isfactory:\ knowledge of the history of the organization. 
Know duties and r^spqnsibiliti^s of FFA members'. 
Personally own or have access to an Official FFA Manual.' 
Submit a written application for degree .AfcyANCEMENT. . 



OVERHEAD 4 



C H A P T E R «F A R PI E R D E G P E E 



1. 
2. 



3. 
^. 
5. 

6v 
7. 



fluST HAVE RECEIVED THE 6rEENH^\ND DEGREE. ' 

Must HAVE satisfactorily completed at least one semester of 

INSTRUCTIOH IN VOCATIONAL AGRICULTUREy ,HAVE IN OPERATION AN, 
APPROVED SUPERVISED FARMING AND/OR OTHER AGRICULTURAL OCCUPA- 
TIONAL EXPERIENCE PROGRAM AND BE REGULARLY ENROLLED ir A tT" 
VOCATIONAL 'AGRICULTURE CLASS. ^ 



Have satisfactory knowledge of the local constitution and of 

THE LOCAL PROGRAM OF ACTIViyeS. 

Satisfactorily^ PARTICIPATED in at least three official functions 

IN THE CHAPTER PRC>6RAM OF ACTIVITIES. 

Have EARNSED at least $50 by the member's own EFFORT OR WORKED . 
50 HOURS In a supervised agricultural occupational EXPERIENCE 
PROGRAM. ■ • 



DEMONfTATE ^ABI 

for 15 minute 
Demonstrate f 




TO effectively lead a GROUP DISCUSSION 
PARLIAMENTARY PROCEDURE ABILITIES. 



8. Demonstrate progress toward achievement of an agricultural 
proficiency award on the local level. 

9.. Have a satisfactory scholastic record in agricultural education,, 

10. Submit application, for the degree for chapter records. 

11. Meet other requirements as established by the chapter or ■ . 
state association. 



OVERHEAD -5 



■ SI k T E A:R Nl E.R D E G R EE 

mmm^ 

■ ■ ■ • ^ . • • 

.1. Have- received the chapter. farmer degree and have been an 
active ffa member t^or at least two years (2^ months). ) 

2^~"1^R'IXEnFTHIT3H~SCH0^ ENROLCEB IN AT LEAST THE SECOTd" 

YEAR OF INSTRUCTION IN A VOCATIONAL EDUCATION COURSE FOR AN • 
AGRICULTURAL/ OCCUPATION; IF OUT OF HIGH SCHOOL/ MUST HAVE 
COMPLETED THE EQUIVALENT OF TWO FULL YEARS OF SYSTEMATIC 
SE^CONDARY SCHOOL INSTRUCTION (360) HOURS IN ADDITION TO A 
V SUfeERVJ^D FARMING AND/oR AGRICULTURAL OCCUPATIONAL EXPERI- 
ence program. . v , 

3. Have earned and prqbuctiVely invested at least $500 by the 

member's OWN effort or WORKED AT- LEAST 600 HOURS IN A SUPER- 
VISEP,.OCCUPATIONAL EXPERIENCE PROGRAM. 

^. Demonstrate LEADERSHIP AEiiLi-TY by: . 

A. Performing TEAM parliamentary procedur£ activixies 
b^ Giving a five minut^ speech : 

u Serving AS an officer and/or committee chairman, or . 

. participating member OF A MAJOR committee * : 

5. Has demonstrated competency m an agricultural occupation 
and has a satisfactory scHOt.y«rric record as certified by the 
vocational agriculture instructor and principal or super- 
intendent. J 

6. Participate in the planning and completion of the chapter 
Program OF ActivitiiES. . a ■ . : - . ' 

7. Participate in five FFA activities above the chapter level. 

8. Meet xhe other requirements set down by the State Association. 



; OVERHEAD 6A 



AMERICAN , F A R, M E. R D E G R E E 



RE Q Ul RE G E NTS! < . , • 

' • • ' ■ ■ . • • '■ , • ■ , . • 

■" . '• • • •• ■ ■ ■ ■ ' ■ ' ■ " ■ ' ■ ' -I ' . • ' • ■ ■ ■ ■ 

|. Must hAve'^the State Farmer Degree and have BBm an active 
d member for at least the* immediate p^ast 36 months and have 

a record of satisfactory participation in activities of the ^ 
local chapter and state association. , • 

2.' Must have satisfactorily completed the equivalent of at least 
three years of systematic segonpary school instruction on a 
vqcational^educaflon program for an agr jculturalv jdccupation , 

(5^0 hours) OR HAVE COMPLET€D THE PROGRAM OF VOCATIONAL 
EDUCATION IN AGRICULTURE OFFERED IN THE SCHOOL LAST ATTENDED, 
HAVE BEEN OUT OF ^^IIGH SCHOOL FOR AT LEAST 12 MONTHS PRIOR^TO 
THE CONVENTION AT WHICH THE DEGREE IS GRANTED, AND HAVE' IN 
OPERATION AN OUTSTANDING SUPERVISED FARMING AND/OR AGRICULTUf^AL . 
OCCUPATIONAL EXPERIENCE PROGRAM WHICH MUST SHOW COMPREHENSIVE 
PLANNING, CONTINUATION, GROWTH, ANDUNCREASE IN SCOPE^WITH 
RECORDS TO SUBSTANTIATE SUCH ACCOMPLISHMENTS. 

3.. Must HAVE EARNED AND* PRODUCTIVELY INVESTED AT LEAST $5000 

from the member s own efforts from a supervised agricultural 
' Occupational Experience Program, ^ • ^ 

4. Show OUTSTANDING ABILITY AS' EVIDENCED BY LEADERSHIP AND ' '[ 
cooperation IN STUDENT, CHAPTER AND COMMUNITY ACTIVITIES ANS 
HAVE A SATISFACTORY SCHOLARSHIP RECORD CERTIFIED BY THE 
LOCAL SCHOOL PRINCIPAL OR SUPERINTENDENT. 



. OVERHEAD 6B 

■ AM E R I C A N FA R M E R D E G REE . . . : 
Two Types OF ExPER:iENCE Programs 

ENTREPRENEUR - CANDIDATE ORGANIZES. MANAGES AND ASSUMES ' ' 
. . THE RISKS ■ ^• 

* . . ' . ' 

WAGE EARNING ~ CANDIDATE RECEIVES FINANCIAL COMPENSATION 
• " , FOR LABOR. OR SERVICES - , ^. 

Two Degree Categories ' ^ , — , , 

PRODUCTION agriculture - 

. L. OCCUPATIONAL GOAL IN AREA OF PRODUCTION AGRICULTURE ■ 

• ; . , 2. VOCATIONAL COURSES ARE PRODUCTION ORIENTED 

■ • ■' . • ■ /■ ■ ' ■ ..■ 

. ■ : 3. S.O.E.P. BASICALLY ENTREPRENEURSHIP 

AGRIBUSINESS- - . ./ 

1. OCCUPATIONAL GOAL IN NONPRODUCT ION .PHASE OF AGRICULTURE 
2.. "VOCATIONAL COURSES ARE AGRIBUSINESS ORIENTED 
3. S.O. E. Pi EITHBR ENTREPRENEURSHIP OR WAGE EARN*ING 



HANDOUT 1 





The primary aim of the; FUTURE FARMERS OF 
AME^RICA is to d eve i op agricul'tura T j.ead'er- 
ship^ citizenship and cooperation. The 
specific purposes foV which tt^e FFA was, 
formed are: 

1. To develop competent, aggresslve> ^...--^ 
rural and agricultural leadership, ^ • 

2. • To create and nurture a love of country 

Tife, . ■ . . ■ ■ ^ 

.3. To strengthen the' conf Id'ence of students » 
" of vocational agriculture in. themselves 
and thel r worki . " ^ . . ' 

4. To create more interest, in the Intelligent 
. ^cholte of agricultural occupations.- 

. 5. :To encourage members In the ^development 
of Individual farming programs an^d-, 
establishment in agrlcu I tura I careers.. 

6. To enc^rage members to improve the . ■ 
home arK^its surroundings. 
* ' V 

•7. To participate in worthy undertakings 
for th'6 Improyeqnent of agriculture. 

8.. To develop character, train for useful 
citizenship, and foster patriotism.' 

9. To. participate I n' cooperative effort . 

10. To encourage and practice thrift. . 

11. To encourage Improvement In schola/-shi.p. 

12. To provide and encourage -the development . 
of organized rural recreat jonal activities. 
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. . -GRENIIAND E6REE CHECKLIST . 

t • ■' ' ■ . 

. - , . o 

[J.la.^ I am enrol led In vocatldnal agriculture. . ' ' * 

O lb. I have a satisfactory Supervised Agricultural Occupational 
• ..• • Experience Program planned for the current year. 

: ■ ■ '. ' ■"- ■ ■ ■ ■ ■ ' . -S ^ 

My program is: ••' . 



Ki nd : 



Scope (Numb||C, size,- quantity): 



Q 2a. I hgve learned and can explain the mean I ng, of the creed, 
Q 2b.. I can recite from memory the FFA motto and the.sa-lute. 

□ 3. I. know the FFA colors and can describe the FFA emblem and symbols. 

■ * 

D.4. l ean explain- the proper. use of the FFA Jacket. 

■Q 5. I can identify the historicaj highlights of the FFA organization. 

□ ,6. I know the duties and responsibilities of FFA members and have an 

understanding of the aim and purpose^i^ proper use of the FFA jacket 
■ and code of ethics of the- FFA. - . . 

»• ■ . * . ■ • * 

' ■ ' * ' V ■ ■ . ■ 

• ■ ■ ' . ^ . * , ' . ■ 

CU 7. I p,ersonally own or have access to: an Of ficia I FFA.Manual.- • 
□ 

8. . I have submitted an application for the Degree for dhapter records. 



■ ' It 

T I C t A C' TOE T R I v.. I A 



OFFICERS 


EMBLEM 


. — . . , — , — ^ ^ 

^ PROGR^ . 

/ 


GENERAL. FFA 

V - . ' 


LEADERSHIP . • - 

* 

1 


■ CONDUCT. OF MEETINCS 


HISTORY 

. . — ■ ■ , ....... 


MEMBERSH IP'" 


CONTESTS ■. 

V 
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UNIT: leadership Through TFA 



Lesson : National FFA Activities. and Awards 

. Need ; ' . • • . ^ - . • o 

The National FPA organization provides mahy services and programs 
■for its members to participate in. These programs range from Leader-; 
*• ship activities to. providing supplies, and .from foundation awards to 
international. 'f>rograms. The FFA of fers- programs to meet the needs of ^ 
a vyi'de variety of interests among, its members. This, lesson looks at 
the many functions a n^d 'programs offered through the national FF^ organi-^ 
zatioh. ' 

Objectives : . ' ' • '* ... 

Following instruction of this unit, the students wi M .b.e'abie:' 

T. To describe the activities of the. National FFA organization. ' 
* ♦ " . ' ■ ■ ■ . 

2. To list two . liBadersh ip opportunities available in the FFA. 

3. To describe the function of the FFA AJumni. - " - • 
. 4. ^ To describe the function of the National FFA Found&tion. 

5. To-define each Chapter award program. , ' ' • • 

Interest Approach : ' ■ ' ■ ' . .-^^ 

■ Gather a I I the FFA' parapherna l ia^.-. jackets, awards and program^ appi ica- 
tion to show .to the students. Explain to them that the fFA sponsors 

a variety of programs^^to meet the needs of a variety of individuals. 

■ From Computers in Ag to Community' Development, and from SOE Proficiency > 
Awards to the .Work .Experience Abroad program, the National FFA orgapil- 
zation Is; reaching out. to ils members and helping them to grow. 



'.Key questions^ problems, 
concerns . ■ . . . ^ 



Teaching techniques and 
1 nformat ion 



1. What is the function of'the ' a.^ Began Its opferat ion. i n 1948. 
FFA Supp I y Service?. 

. • ■ . ' b. Supply service is located in the - 

. National FFA Center. ' . \ - 



c. The supply service supplies all the 
.official FFA merchandi se> Such as 
jackets, ,bannersj, p'ins> awards, and 
parapherna I la.. ' ■ ■ • - . • 

A ' . ' ' ' " ' 

d; The. FFA 'Supply Service assures uni'- 
, formity in'aM offic'ia! FFA merchandise. 



What is the FFA 
magazine? 



a. 



b. 



c. 



What IS the FFA 
calendar program? 



/ 



What is the FFA - Food 
For America Program? 



When is Natjotlal FFA 
Week'? : . ' 



d. 

e. 
a. 

b. 

c. 

d." 



The official FFA magazine is called th-e 
.National' Future Farmer. (Show ' student^ 
the most recent issue) - • 

The magazine began publication in 1952 as 
a quarterly magazine and became a t)imonthiy 
publication in^1956. ^ 

The FFA magazine gathers and pnint^ worth- 
while information on FFA, agriculture and 
youth related subjects for FFA members and • 
chapters. .. ' - . 

Each member receives' the magazine as part 
of their national dues, which are $2.50. . 

Have 4"ssues available to students. . 

The of filial FFA calendar Js pub I ished. 
annually and Is used by FFA chapters +o. 
promote the FFA. . ' . 

The FFA calendar Is . a n excel lent publ ic 
.relations tooi and can even be sponsored- 
through a local business. . * 

Show students a" calendar. 

Discuss how the calendar can be used'as 
promotion. ■ 



a. ' This FFA program is designed to involve 

vo-ag, students in communicating to 
. elementary students the story of agri-- 
culture. 

b. The program takes the story from the farm 
" /'^to the consumer. - " . . - ^ 

c. Show fl.lm""FFA Tells-the Story" 



Celebrated, during the week of Georg^ 
Washington's birthday. - ■ ■ 



FFA Week Is an opportunity for,. members to 
promote .the. FFA organization through dis- 
plays, open, houses, " newspapers, rad io ancl 
t4levlsl6.n and ma^ny other- activities.-, . 

Discuss activities that Vour' l.ooal chapter 
' norma I iy p.aft id pates i n. (Handout 1 ) . ■ 



r 



•What is the .FFA. Founda- 
tion?. 



a» Established In 1944.* '•. . .. . — 

b. Businesses, Industrial fjrms, orgariizatlohS 
: and individuals united to prbvi.d^^ f l.nancial 
support for the FFA. .•, 



What International 
opportunities are 
offered through the 
.FFA? .- ■ 



c. The Foundatign provides chapter, state 

and national awards,- recognizing outstanding 
achievements by FFA .members . *' ' 

d. Show poster 1 1 lustrat.i ng Foundation ..awards. 

a. Work Experience A-broad (WEA) offers FFA ' 
members the opportunity to spend three, six 
.or" twelve months in a foreign' country with 
a host fam i ly . 

b. If. .accepted as a WEA participant, you will..' 
be working with host families i ri- agrjcu I tura 
operations. . 



What is the function of 
the National FFA Alumni? 



What leadership activi- 
ties j^re offered through 
thepational FFA Organ]- 
-zatlVn? 



c:. Requirements, include:' * • 

/I. High school graduate ' * 

■y ' ^.^ ■ Agricu ftural. background 

d. A WEA slide show is available. 
^ ■ 

a. The. National FFA Alumni, was formed in 1.971 
to encourage former members. to continue 
their involvement in the FFA. 

b. Membership has been extended to include not 
only former members, but parents, ag leaders 

fand anyone interested in supporting the FFA. 

c. Alumni affiliates act as a -support, group 
for the local chapter and help with such 
adtivitles as setting up. judging contests, 
serving as^public speaking judges, chaper- ' 
oning trips and lending a helping hand - 
whenever needed. . • • 

d. ^Give local alumni member names. Invite 

students to attend ani.alumni meeting. 

a. National FFA Convention. 

, 1. .Hejd^n Kansas City, MO, every year 
■ ' liT-M^emb0f'- ' 
.2. . The first National FFA Convention was 

' held .In 1928.. , 
3. /It is the largest youth convention in • 
' ■ the U.S. ■; ■ ' 
. 4. ODnducted by six national of f io^rfe wi th\- 
state delegates deciding on official 
• business. ' .. ' 

5. Many acti v itl^svtake place during the 
convention including 'national contests, 
' • • Agricultural Career Show, Leadership 
• • . Workshops,, award .ceremonies and- key- 
( • • note speakers. 

6.. Held rn corijuhctfon with the Arrterican . 
. Roya.!l . Stock' Show. ■ 



7. Show movie "Sights and Sounds of the 
National FFA Convention'' or recent 
slides. from a National Convention. 



b. Washington Conference Program 



What other prog rams •does 
'the National FFA Organi- 
zation sponsor? 




1. 



2. 



National leader^ship conference held , 
throughout +he summer months for chap- 
ter officers- in Washington D.C. 
Provide leadership training and 
citizenship awareness. 



a.. "National FFA Band and Chorus . ■ 

1, Gives FFA members, who have a speC:ial 
musical talent, and opportunity to 
entertain, at the National FFA Conven- 
tion. •. ■ ■ ■ ^ 

2,. Applications are due. A[iri 1 15th in the 
state office, ' 

,b. N^ational Talent Contest. * f 

11 FFA members display tjpeir talent jn njany 
\ areas, whether it be musica'1, juggling, 

tumbling or any other form of entertain- 
.1 ment, 

2. . State winning talent, members compete 
■ at^ the. National Convention and enter- . 
tain the. people there, 

c. Natiohal Chapter Award Program" 

1. Evaluates the accompl ishments of your-. 

chapter in completing the^ goals set by 

'the chapter .in the eleven divisions of 

the. program of activities. . 
?'2. The .top two superior chapters in the 

state compete o*h ,f he natio.nal I'ev^l. 
3. Show overhead 1. , 



National Safety Program 

1. Provides. members an opportunity' to 
become involved in promoting and 
practicing safety in their homes, 
schools, and community.. 

2.. Members beconie Invo-lved in activities 
that help make the I community a safer 
. place to live and. work. 

3. Chapters compete on the state level 
for awards and two chapters. that rate 
'superior at state go on to cpmpete at 
national competition. (Overhead 2) 



e. 'Bui IdlQg. Our Amerfcan Communities 



1. 

2.. 



3. 



4. 



CommufU+y serylce program 
.FFA [Rubers. become involved in identi- 
fying Community needs and working 
together to accomplish community.^ 
"goats. . . ^- \^ 

BOAC awards are presented to chapters 
on three\ levels; area> state and 
national A , (See overheads 3 &■ 4) 
there is atso an Individual award 
"sehtea^to ' "an 



pre- 
the chapter "^ ^ 



5. 
6. 



individual^Tn 
that has contributed the most to community 
improvement called "Vo I unteeri sm Award". 
This student represents the state winning 
BOAC project at a national community 
Improvement conference in Washington D.C. 
BOAC f i Im 

Discuss past, present, future community, 
pro^'ects. 



f. Energy Challenge 



1. 



2. 



3. 



In 1979, President Jimmy Carter pre-- 
septed a challenge to all FFA chap- 
ters to become Involved in the conserva- 
tion of energy. . 

Chapters became involved in educational 
programs about energy,^^,commun i ty pro- 
^§ram$, construction of energy saving 
devices such as solar panels.. ' 
Energy Clja.llenge awards are presentecl. 
to state,' regional and national winners, 



g. Computers in FFA , , " . 

1. Program started In 1983. . ■ - - . 

2. Give students-the opport^lty. to in- 
crease their knowledg^^^^d skills using 
computers. 

3. - Awards' are presented to. students, who 

have designed a use for the computer' 
Tn their SOE program or agricultural 
endeavor, , ^ . • 



A ppn.cati^dn and Followup ; T 



1. . Show students the applications for the awards from previous years. 

1^ Have the groups discuss Ideas for chapter safety programs, BOAC, - 
.• <^nergy challenge, FFA week, etc. \ ' ' ' , /? 

3* Show slide show, on ^ BOAC - Community Development, Food for Ameri.qa, 
Safety - . _ 



.4 Set goals, for -awards th want to attain. 



/ 



References: 



FFA Student Handbook 



Of\tcial FFA Manual 




NATIONAL CHAPTER 
SAFETY AWARD PROGRAM 



STATE 



Chapters qualify for Superior rating by 
completing at least 15 of the 17 requirements 
IN. Division I and 17 of th^ 21 requirements 
IN Division II. ^ . 



NATIONAL 



y 



Two chapters or 10% OF ALL, State Superior 

RATED chapter^ QUALIFY. ■; 

■ - ■ " *? ■ 

■ ' . ■■ . I ■■ 

Bronze : . . . ^v' 
Silver ' " , 
: Gold . . • - 
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: ; . uytKHtAU -i. 

OTHER FFA ACTiyiTrES^^^^^ ~ 

■ ■ • ' . . 

NATIONAL FFA CONVENTION 
BAND, CHORUS AND TALENT 
INTERNATIONAL ACTIVITIES 

6 . . . 

GROUP LEADERSHIP ACTIVITIES 
FAIRS AND SHOWS 

CHAPTER EXHIBITS AND DISPLAYS 



OVERHEAD 3 




•V 




Programs 




Building Our American Communities 



Building" Our teicAN Communities 
Chapter Safety Award > , 
National Chapter Award 
FA f-NERGY Program . . • 




ERIC 
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■■ ! 



:;!^OVtRHEAD 4 : 




BUILDING OUR 



CO MMU NIT I ES ( B 0 AC) 



BOAC PROVIDES FOR INVpLVEMENT OF YOUTH IN THE CCfMMUNITY 
DEVELOPMENT PROGESS'. ' " 



BOAC AWARDS 



AREA 



Chapters QUALIFY by -answering yes to ^ 
11 OF 16 qIjestions on Form 1. . Goes . 

TO AS MANY. chapters ^ THAT QUALIFY. No 
LOCAL competition. 



STATE 



50% of area winners qualify. top state 
chapter may receive Governors Citation. • 



NATIONAL 



10% OF AREA WINNERS QUALIFY. REGIONAL 
WINNERS RECEIVE SPE.CIAL PLAQUES AND 
$200 EACH. . v.. " ' 7 



.'• (■ ' • • 

■1 : 



1 



lies FOR LOCAl CHAPTER ACTIVITIES 



•J. Spomor . basketball or volleyball tournaments between nearby local chapters. Have cheerleaders. Get parcnts-Moms.and 
Cteids-'to play. . ' . 

2. J*lan and conduct a community service project. See Building Our American Communities handbook for ideas. 

3. ' Conduct a tour of members' supervised farming programs to demonstrate t^community residents the FFA members' accom- 

plishments or tour area businesses and chapter supporters. 

4. Prepare a special FFA exhibit for fairs, shows, store \vindows, schoolsJi|t)raries, airports, sports eventSvdowntown,.shopping 
. centers, and malls. Divide the. chapter into two or more groups to chiUenge each other for. the best FFA WEEK window 

displ^. . Pfiotograph the displdy 2ind send ^ 

*■ ' * ' , . * \. ■ ■ ■ * 

5. Ask business firms or "the schopj to use FFA WEEK on their postage meter. Offer the newly designed FFA envelope stuffers 
for use; by local companies in billings or mailings. - ... . * 

* . . * 

6. Contact civic clubs and service organizations and jnake arrangements for members to appear on their programs. Use slides 
to tell.about FFA and vocational agriculture. Demonstrate parliamentary, procedure-both straight and humorous.- 

7. Hold your annual parent-member banquet during FFA WEEK. See that the local newspaper artd radio station have stories 
about the banquet at least one week in advance. Invite all local news media to attend thibanquet. If they cannot attend, 

' . see that they get all the information necessary for a story. . 

8.. Use FFA paper products such as napkins, cups, and plates at banquets. fTvl seals make good decorations for banquet pro- 
grams, ballgame programs. i)ecorate school lunch rooms. Plus use newTABLECENTERPIECES with blue and gold CREPE 
■ PAPER STREAMERS now available ii^the Supply Service catalog. 

•9. Write letters to community leaders telling them about your plans for National FFA WEEK; Ask them to use WEEK materials. 
• . <j ■ . . ■ 

10. Sponsor special program? at local churches. 'Attend church as a group; Mernbers give sermonettes. Provide flowers for 
church. Provide church inserts. Invite families to go along. Hold school chapel programs. 

■■ ■ ' ■■ . . " 

1 1. Conduct $pecial events like the following: 

a. Conduct a parade during FFA WEEK. Use antique farm equipment. 

' b; Have a Children's Barnyard in business firm's show-floor area or a shopping mall; or a grain show there, 
c. Cooperate with pork, dairy, hvestock, meat, beef, or poultry groups. 
' d. Sponsor coffee break in local restaurant one day during the WEEK. 

e. FFA and FFA WEEK welcome signs at city entrances or over main street. • , ^ 

f. Serfd cherry pie^and coffee to faculty at lunch. Give' blue and yellow flowers to faculty. Include other school staff. 
Wash faculty cars. 

g. Conduct a special meal-pancakes, spaghetti, barbeque (have display at banquet and then put it downtown). 
'* h. Form an FFA Alumni Affiliate. " ; 

I Contact a local dafry about their requesting FFA WEEK promotion on the milk cartons they biiy. 
j. Sponsor a country western show or talent competition. 

k. Conduct an FFA WEEK treasure^uht or other community event.. Visit old folks' homes or. spruce it up outside. 
. .1. FFA members model latest /ashion with FH A. " . ' 

; .. m. Hold an Ag Businessman's breakfast. 

n^ Have a George Washington birthday party for the school or community. 

12. Resent compUmentary subscry)tions of 7%eA^flr/o/w7 FIT . 

|l3.^ Have your mayor or governing official proclttim FFA WEEK. See Sample on back inside cover of this booklet! Take pictures . 
I and record the proceedings. Make sure pictures and a hews story are made available to local news tiiedja. 

14. Sponsor an all-schoiJKssembly. Use audiovisual sitow avaihbk from National FFA. Have FFA banners up in school hail- 
ways. Invite mihtary to help with a flag presentation. Bring in a speaker Ukc coUege football star^ 

15: List the dates of f FA WEEK on local theater, rcstiiurant, motel marquees^iind on school activity boards {outside or inside). 

16. ; Hold ofien house for parents and friends. Tell wliat you study in vocational agricultiire and display examples of work done 
, \ -by students. ///i7Y(* <?(!?//r// ^ac/m. and their parents to 

' ' ' ^ \ .' ■ * 

17. .Participate in the Official FFA Calendar program. The FFA calendars have good color pictures which show j-uture Farmers 

ir) actloov Also get the Ulustrated set of Aim and Purposes. 

18. Tell everyone "thank you*' who helped promote FFA* incluaing newspaper, radio» and, TV people. Have a "call-a-thon*/to 
jlharlk supporters of chapter.. ' / 



UN I J:.- Leadership Through the FFA • ' 
Lesson ; ' FFA Awards. Aval labia to Members ■ ■ 
Meed ; ' ' 

Awards are -an'^hncentive for students to learn and strive for achlevementW 
In reaching their career goals. The FFA of f ers th i s incentive through, 1 
degree programs, prof iciency award programs, chapter cont-ests and ' ■{ 
district, state and national, competition-. '[ 

Ob.j'ect i ves ; ' . 

. Fol lowing instruction on FFA Awards, the students will be able: 

. ■ .. . ■■ . '« ■ ' . 

.1, To .1 ist the 'STAR degree awards aval I able through ti:ie FFA. ' 

2. To describe the public speakJ n^ - awards available to FFA members. 

■ . ■. ■ ■ . ■ ■ ■■■ " ■ ■ ■ ■ ■■■V ■ 

3v To identify the profici^ency awards areas. and descr i be how a. 
pt*of iciency award can be earned. 

» * 

4. To describe.the purpose of the Achievement Award Program. 
Interest Approach ; ' 

Show "sVars OverAraenJca" film. Arrange for a past star green hand to 
brief ly\teM the class about what the star gre.enhand awards is and haw . 
to- becomte a- star igreenhand." 



Key question^, .problems, 
concerns .. ^ 



Teaching techniq.ues and 
information • 



1. What are the. STAR 
. degrees in the FFA? 



\ 



Star Greenhand • •/ ; 

"1.-. A greenhand In each chapter is -selected 

each y.ear as the star greenhand. 
2. This award goes to a first year member 
who is actively Involved in the chapter 
and has developed leadership and .a 
strong. SOE program. 
3;- The star greenhand in each chapter com- 
petes at the d i stri.et level- and the wfn- 
ner at. the district competes at state/- 

bi ■ S.far Chapter Farmer- and Star Chapter Agri-r .. 
busi nessman. ' ' , 



1. These awards are; p resented to the .'out- 
standing chapter .members who are .inyot.ved 
in a 1 1 the chapter act-lvi.ties.., 

2. The t;hapter Farmer must have an' outstapd-r 
ing SOE program, i.t^.. product ion agriculture. 



••• i 



\ 

• \ 



\ 



have an outstanding SQE project in agri- 
> ■ busi ness* / _ | 

I ■ ■ ■ -h 

c. Star. State Farmer. \'. ■ i- ■ ■ 

1. One top state farmer in the state is 
. recognized for putstaodi ng achievement, 
in the. area of production agriculture. 
. 2. $200 cash FFA Foundation Award ts pre- 
sented to the Star State Farmer.; 

3. Star Agribus.i.nessman Award recognizes. . 
the top agribusiness program in the 
state. ^ ^ 

4. A $200 cash Foundat-? on Award is pre- 
sented to the Star St^te Agrtbusirlessman, 

d. Star America^ Farmer/Agri.bus i nessman 

■» 

1. Star American Farmer is presented t.o 
the most outstanding production in the 

• U.S.. ■ . ■ ; ■ . ■ / \ . • ■ 

* 2. ... $1,000 Foundation Award . , . 

3. Star American Agri busi nessrrian is pre'-- 
sented to the outstanding agribusiness' 
in- America. . ■ . ° 
' 4. $1000 cash Foundation Award. 




2. What pub.lic speaking ' a.. Public Speaking helps me/nbers bu i Id poise 
awards are, avail able and confidence. . . 



through th^ FFA? 



i 



b-. Gives members thve ability to communicate 
in a large group or bne-r to-one. 

'jcv Public speaking, begins with the Cr;eed 

Speaking Contest on the Greenhand level ..'* v . 

d. Prepared. Publ ic Speaking Contest ^ . 

1 . ^Members, prepare a 6-8 minute speech 

and memorize ^it» . ^ 

.2.' Contests are. held at the local / district,- 
state > .'regional and national levels. 
. '3. ^ Foundation pfns and cash awards, are 

presented to the winners .^t the various 
]. ieye.is. 

• ■ ■ . ' ■ ■ ■ ■. ■ , ' . ■ . ' • 

6 • Ex teimpo r a n eou s S pea k i ng^ Cpn test/ . . ■ , . 

1. A .ifiember is given thirty mintites to 
- • prepare a. four to six minute speech. " * 
... on the topic that., he or slie chooses from 
■■. -.v^a rani^om drawing. 

2^: . ' Th } s speech contest* i s. ..^ l^sd\ he I d at the 
. ■■ 'chapter, district ahd|ftate :and reg iQn.a 1 
^ ' and .natlona! levels, with foundation . ' ; 
awffds and odish presented to the- winners* 



3. "..What are Achievement ' a. . Offers recognlt'lon. to members/as they make ' 
.. .Awards? .' . achievements I n agricu I tura i ski I i s, leadet 

ship development and career understarvd i ng 
..and .safety practilces. 

b. Achievement. Awards- are presented to members 
' _ ■ who accomplish a check I fst of goals. set 

■ ' down in. a particular area. 

. . •' ■ ' . ' •• ^ • ■ 

c. Show example of Achievement Award and 
■ an Achievement Award Application. 

J . ■ . . ' ... . . ■ I . 

4. What ar;^ Proficiency a. Proficiency awards are presented to members 

Awards?/ \ ." • •. ' ' who have developed an outstanding SOE pro- 

V ■ " gram in a particular area. . 

• ' .b. There are currently 22 prof iciency award 

areas and this wi I I . i ncrease to 25 in 1985. 
■• (Show overhead 1)' ' . " 

c. $100 cash Foundation Award at. the state •. 
ievel, .$500 at the national level. 



7 



App I i cat/ion and Fbllowup : 



1. 
2. 



Students. Wil I be ..encouraged to dompete«in the Star Greenhand Contest. 



Students wilt list those awards that they plan to wOrk for and what 
they will have to do to reach that goal . 

■ ' ' : - . • ■ ' " ■ .■ . ■ 

3. Give each student a state, farmer degree and fill out as much as ■ 
possible. .This becomes a permanent record for student to. update. 



References : 



FFA Manual 

■ FFA Student Handbook .. 

FFA Foundation Award Poster . ' 

FFA Achievement Award .Handbook 

. . . ■■ ■ ^- ■ • ■ ■ 

' FFA Proficiency Award Handbook 

How to Use the Achievement Award Program 




^ AGRICULTURAL ELECTRIFItt^ . 
. AGRICULTURAL MECHAI^ICS 
AGRICULTURAL PROCESSING 
AGRICULTURAL SALES AND/OR SERVICES 
• BEEF^PRODUCTIOM. ' 
. CROP PRODUCTION 
. . DAIRY PRODUCTION * ' ; 
' DIVERSIFIED LIVESTOCK PRODUCTION 
FISH AND WILDLIFE MANAGEMENT 

■ FLORICULTURE 

■ FOREST MANAGEMENT ' ' " 
FRUIT AND/OR VEGETABLE PRODUCTION 

^ HOME AND/OR "FARMS lEAD IMPROVEMENT 

HORSE PROFICIENCY 
' NURSERY OPERATION 

it OUTDOOR RECREATION 

PLACEMENT IN AGRICULTURAL PRODUCTION 
POULTRY PRODUCTION ^ ^ 

SHEEP PRODUCTION 
SOIL AND WATER MAmaEMENT 

; ^SWINE PRODUCTION . \ . ' . 

•TURF AND LANDSaPE MANAGEMENT 

' . . . . " . • ■ 



UNIT: Leadersh i p. Through the FFA . . i^.. . 

Lesson ; State and National Contests^ . ' 
Need : . . ■ 

Competition can. be the key'to learning new skills and putting them to 
. use in a hands-on situation. There are many contests at th^ state and 
national level in the Future Farmers of America for members'to compete 
in* The contests range from soil judging to public speaking and from 
horticulture to. forestry.. The state and national FFA contests offer FFA 
members a .chance to- prove what they have learned and an incentive to 
learn more. ; . . 

Objectives : 

- * , < 

Following instruction on cbntest areas and their value to FFA members,, 
the students wi I I 'be able: ' . ^ ■ ' . 

'1, To name four state or national contes^ts that they would like to' 
compete in.. ; *' 

■ .2. To identify the eleven national contests, 

■ • "^-^ ■ • . ■ ■ • ■ 

Interest Approach : * , ^ ■ 

Bring- in-the trophies> plaques and other awards that . the. chapter members 
haye won participating in state and national contests and explain that 
these opportunities are awaiting those who want to. work for. them. Hold • 
a contest to show students how a contest works. 



Key questions^ problems, 
concerns 



Teach i ng techniques and 
^information 



What is the value. .of 
contest In FFA? 



What state contests 
are available in 



•Montana? 



To provide hands--on learning experiences / 
for FFA members. . / 



/ 



. . ■ ; ■ / 

b. To give students an \ncenf\ye to learp^ 

skills in a variety. of different ar^^'s: 

■■ . ■ ■ - ^ / 

c. To provide an opportunity to tray>6l. 

../ ■ ■ •' 

^. Livestock Judging' 

1. \, Member s^, use the skills that they have 
I learned ' i n the classroom in ^valuaTing 
'and selecting market and .breed i ng^ 
i.animats> dairy, wool and horses. 
. 2. ' Students also give oral reasons on 

. : classes. . . ^ : . ' r ' " 



b. L livestock Judging Contests 

"1. State Fair Livestock Judging 

2. NILE Livestock Judging ■ : 

3. Winter Fair Livestock Judging 

4. KMON Livestock Judging in Great.Falls \ 

5. Little I 'LI vestock Judg ing . 

5. Yellowstone' Exhibition Vf^stock Judgirig 
7. There are many contests herd in .parti - 

.cular areas such as Ruby Valley, Missoula, 

Deer. Lodge, Ka I I spqt I , etc. 

a. Set up an example of each contest, 
for students to go through. ' 

c. Range Judging 

1. Stuflentfe learn to identify range plants 
in Montana. ' , « 

2. Evaluation of range and soil conditions 
and recommendat ion for improvements. 

3. ..State Contests are held at State Fair 

I n Great Fa I 1 5 and Montana. Range Days.. \ 
4.. Old West Regional Range Contest 
5. Give examples of each contest. 

d. Sol I Judging 

1. Evaluation of soil types, texture, 
structure, depth, chemical properties, 
erosion, and recommendation. ■ ■ 

. 2.. State Soil Contesh i s held at 

State Fair in Great Falls. -' . 

e. Ag Mechanics 

.1. Tests skills In various Ag mechanics 
areas including welding, cold and. hot 
metals, plumbing^ electricity, carpentry, • 
tractor power, farrm machinery, motor . 
* controls, sma 1 1 engines, and other areas. 

2. State Mechanics Contest is held, at 
the State Convention, and at the MATE 
SHOW in Bi! lings. 

f. /- Public Speaking Contests .. ■ ' 

' 1. .Prepared Pub lie' 'Speaking 

2, Extemporaneous Publ tc Speaking .\ 

3. State Speaking Contests are held during.- 
state convention. 

g. Parliamentary Procedure Contests .■ ; ■ 

1. Students must /show competence In'running 
... a meeting u.sing the rules of paril-- 
amentary procedure. 

' 46 " ■■ ' ■ ■ • :^ . ■ ' ■ • - ■. / 



2. state Contest, is held at the State 
. Convention-. ■ 
' 3,. Only the top team in each district can . 
••• compete. \ 

Agronomy. Contest 

1.. Tests ^the competitor Vs knowledge of 
*. identification of crop plants and seeds 
weed plants' and seeds, range plants," 
seed analysis, grain grading and soi ! 
analysis. — ^ 
2. .'State Contest is held .at the State 
Convention • 

Farm. Management • 

1. Eva 1 uates- ski II s in record keeping, 
economic principles, and farm manage-- 
ment/pract ices.- 

2. - State Contest ' i s during the State 
• FFA Con vent ^ on - 

Meat Evaluation ^ 

.1-. Evaluates members knowledge of meat 
Identification of retail and wholesale 
■ .cuts, carcass eva luation," knowledge - 
'of cookery mettiods and' oral reasons. 
2. State Meats Contest i^s held at the 
' ^ Wl nter Fa i r. 

Star Greenhand Contest . 

Competition between the. star greenhands 
from each d i strict i n Montana. 
2. Held at- the State Convention, 

■ Sweetheart Contest ' 

1. Contest between 'the sweethearts chosen 
to represent each district. . 

2. " State winner competes -for the title 

of American Royaf Queen in Kansas 
City, MO. ■ * 

: 3. - Contest ,|s held at the State FFA 
Convent ton. 
\ > ■ . - . . - • 

Off icer Awards - . 

U Reporter's -Award presented- to". the top 

reporters' in the state-. . 
2. Secretary's Aw4rd. -..presented to the ' 

" top secretarleslJ^ln the state.- ' ' - / . 
-.■J.' Treasurer's Ev^t awards presented to 

the top treasurers' .in the state. 
4. Serapbook Contest - awards; go to the 
I' best scrapbooks. . '\ . , . ' 



What are the off icia 
nat lona I contests? 



. n. Proficiency Awards ■ .• ' ^. 

. ■ 1. 22 prof tciency ^awards areas 

2. Will expand to 27 in 1985. ^ 

3. Winners go on to regional competition. 
■ . 4, State winners receive $100.. 

a. Show overhead of areas. (Overhead 1) 

• • o 

3 

1. Dairy Cattle - 

■ 2. Ag 'Mechan ics ' " / ' 

"3. Livestock Judging ^, . " ■ - 

4. Dairy Foods Contest 

5. Farm Business Management ■ 

6. ^-Flor icu Iture 

■ 7. Prepared PubMc Speaking 

8. Extemporaneous Pub lie ^Speaki ng 
. , 9. Meat Evaluation ■ 
10.. Poultry Contest 
11.. Ntfrsery. and Landscape 

b. Proficiency Awards 

1- • Winners receive $500.. 
"2. Give examples of project scope of 
J natlona I . winners* ' . 

c. Chapter Award Program 

«» 

1. Gold, Silver and Bronze awards are 
-given to the superior chapters in the 
nation. 

• 2. Montana can -send appt i cat ions for the. 
^ top two chapters . in the state. > 

dy National .Safety^ Program ' ' ' 

■ ■ i ' 

e. National BOAC Program 

,1 . . . - 

t. Ertergy Challenge Program. 



Application and Followup ; ^ 

Set up mini~c9^ntest5 talked about in the lesson. Have stu^enfs compete^ 
just, to see what the contests are I ike. 



\ 



References ; ■ 

. I, , „ |,.. ., ; . 

' 1 . FFA Manual 

. 2. FFA Student Handbook -I 

y. FFA. National Con test. Bui let in ^ 

4.. Montalia FF'A Association Activ 1 1 y . and 'Awirds~ Bul I.etin 



I 



t 



■OVERHEAD 1 




FFA CONTESTS 



AGRICULTURAL MECHANICS 

DAIRY CATTLE JUDGING 

FARM. BUSINESS mNAGEMENt ' 

FLORICULTURE CONtEST . . 

NURSERY/LANDSCAPE CONTEST 

LIVESTOCK JUDGING ' 

MEATS CONTEST- ■ 

MILK ftlALITY AND DAIRY FOODS TEST 

POULTRY JUDGING CONTEST . 

PREPARED' PUBLIC SPEAKING 

EXtEMPORANEOUS PUBLIC SPEAKING 
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UNIT: Le,adersh}p Through the FFA 
Lesson : prannTng and Conducting A'-ChajDtar /Meet i 

Need ; . " . ^ 

Understanding.tlie need for welt organized, and properly conducted meetings; 

■ will- help FFA members tp become better citizens and leaders. FFA members- 
.. - will be Involved as community members ln.:i/arious groups and their know- 

'>-ledge of parliamentary procedure and the proper conduct of megti ngs wi li 
'be of great value to them. Learning to" participate i^' meet i.n^. and become 
involved hn a. group wi 1 1 stimulate, interest Tn. an orjfanizatlon.-,,and make 
it more effective!. « 

Objectives : ' ' 

1..^ Jo devBilop -an understanding, of , how an FFA meet i ng. should be concfucted. 

2. To develop the abi I ity to .participate i n .£.FA meet! nqs. . ' / 

3. To develop ah appreciation of 'the need for well ^p I anned meetings.. . 
4.. To develop the ability to conduct an FFA meeting. 

Interes-^ Approach ; . • „ . . - 

Have students watch chapter parliamentary procedure .-team in actjon. ■ 
Arrange for as many, chapter ot fleers as possible, to be present to. exp la i n . 
what their office is and what, the duties of that oft Ice entai I.. Following 

■ the explanation, hold nominations for a slat*^ of officers In that class. 

■ These off leers will be responsible for learning the opening and closing 

■ .ceremonies. Each student will learn the officer part of one pffice.. later 

In the lesson. Stage a mock meeting.. 

Key questions, problems . ^ -Teach I ng;. techniques and . ■ 

concerns ■ information. 



1 . ^*W^at are the off Ices of the a. The first step toward having effective 
FFA and the symbols, for ea<Sh? well run meetings is to have efficient 
. ■ ' .■ responsible off leers. 



/ 



1. President - Rising Sun. / 

2. Vice President - Plow . • / / 
3^ Secretary - Ear of Co^n ' i ' 
4V Treasurer ^ Georg? Wash 1 ngton 

5. Reporter -. Ft^g . 

6. Sentinel. - Clasping Hands .of .Friend- 
sh ip 

7. .Parriamentarian - Rober-t's Rule o| 
Order ■%■ 



What. a re the duties of 
the of f icers? .. 



How. is the meeting ro 
arrarr^ed 'for a 'meeting?* 



How can members take 
part . i n meeti ngs? 



What standing comr- 
m i ttees "are. set- up 1 n 
-atr FFA- Chapter? . 



e.. 
a. 



There are only six const i tut ional . of f Ices"; 
the parliamentarian i s not a constitutional 
office. A Chaplain is sometimes elected.in" 
a chapter. ■ - . ■ 

Refer to the manual or handout. a list of" 
the duties of each office. 

Have each officer that was elected for. the 
class tell what the>responsi bi I i t ie? of that 
of f icer are. 

Have those students who are not officers 
divide Into teams, of six and select one ■ 
office from the six constitutional offices. 



Show overhead 1 . 



b. Have the elected sentinel set up the room • 
.. using the chaptier paraphernalia. 

a. " Openihg and Closing Ceremonies^ • 

J. Hay^ each student learn, the part of 
' . '■; the office" that th'ey s>e.lected.r 
2. All members recite th^.^respol^p to ■ 
the FFA. president's question, "FutQre- 

^ Farmers,. Why ar;e we -here?*' • 

Answer - To Practice Brotherhood, Honor. 
Rural Opportunities and Responsibi t it ies 
and develop those qualities of leader-- 
ship which a Future Farmer should 
. possess. ; " 

b. Secvlng.as a committee mefnber • 

1. 'standing Comm.ittee 

2. Spec i a I. Committee - - ' 

c. Voicing your opinion during discussion of, 
a topic (motion) .. 

d. .Maki ng motions and express! ng ideas 
Voting ■ ■ ■ { ' ■ 



Volunteering for jobs ' 

Standing committee's are. committees that are 
set up for a long p^r.iod of time/ • , . 

1. .Each chapter has a program of acti:vities 
which outlines the goals of the chapter 
iln. eteven areas, . ■ 



2. There are .^11 standing committees- set 

up to estabi is+r- these goats and the ways 
. and means in which to achieve them. 

3. . The Program of .Activities Committees are: 

a.. Supervised Agricultural Occupational 
■ Experience ' ■ 
■ b. Cooperation 
■ c.-- Community 'Service 
d» L*eadership 

e. Earnings, Savings X 'Investments 
f • ". Conduct of Meetings . " 
. I g. ■ Scholarship " \ 

h* " Recreation ' ' : ' " 

* Publ ic .Relations . , 
j,; Participation in State and .Nat iona I- 

Affairs 
k. Alumni Relations 



What other standing 
committees can a member 
serve on? ^ . 



What are the'.essentlais 
of • a good chapter? 



4.. Explain what some of the goals are within 

each one of these divisions. 
5* Each member serves on one or more of 
these committees, (Have ^ch student 
sign up' for a.^commi ttee to work on or 
assign ^ach student a committee to serve 
(Handout . 1) .Breaking into groups 
and study old program .of activities. 
6* Chapters who havp accompi i shed the ■ 

goals that they set i.n each area compete . 
. for the NMional Chapter Award Program 
^t the State' level The top two superior 
. chapters go on to compete at the. National 
level foi^ a gold, silv.er or bronze rating 

a. . BOAC Committee 

b. Chapter Saifety g^jmmittee ' ' 
c* Energy Challenge C6mmi:ttee 

■ 

a. There are ten essential s of a good 

chapter* . (Show overhead 2) 

\- ' . . ■ . , 

b. Essentials are located in the FFA manual. 



What. I s. . par r I amenta ry 
procedure? 



a. Jhe rules and guidelines set down in Roberta's 
Rule of Order on how to. conduct a meeting ' , 
property. ■ \ ■ r 

b. Parliamentary procedure helps meetings tp 
run smoothly* . - -.. . ■ ^V:C " 

c. .. Par 1 1 amenta ry procedure insures the rule of 

the majority yet protects, -the rights* of 



■ ^ ■ ' d. All FFA meetings are conducted : accord I ng 

\. to parliamentary procedure. 

9. What Is an agenda?. a.. Order of business that will occur at th6 

. . meetings. - (Handout 2) 

Application and Followup ; . " ' . ' " V ■ 

'■ • 

1. • Divide the group up into teams of six with each student representing one 
•of the constitutional of f icers on that team. Each student must memorize 

/ the opening 'ceremonies foe that office and compete in a contest betvyeen 
the other groups to see who can recite the opening and cljDsing ceremonies 
• the best. . ^ 

2. . Organize a mini-chapter and , eject a team of officers. Have them prepare 

an agenda and run through, a mock. meeting. 

■ . / •/ ■ - . ■ . ■ . ' ^ . ■ " ■ 

3. Have.students sign up for ^ program of ..act ivities committee and come up 
with at least two. new ideas for their area.. 



4. Have students set up the meeting, room in prepajrat4on for a meeting, 
References: 



in prepajra' 



L 



Robert's Rule of Order . . 

■I ' 

Official FFA Manual ' ■ 

J , FFA Student Handbook . . ' ., . . 

. Chapter. Program of Activities . ' : . 

Developing a Program of Activities - f\lational FFA Supply Service 



OVERHEAD. TC^ 



PRESID0IT 



REPORfHR 



SECfeARY 



TREASURER 



VICE PRESIDEffT 



SENTINEL ^TAtiONED at ti^e door 
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6(? 



SUCCESSFUL CHAPTER 

' w ■ . • 'K 

* . • ' "J 

EVERY VOCATIONAL "agriculture STUDENT E AN FFA MEMBER 
KNOWLEDGE OF THE FFA'ON THE PART OF EVERY STUDENT 

'■ . ^ '•; . " 

ALL MEMBERS SHARE RESPONSIBILITIES IN CHAPTER ACTIVITIES 
CAPABLE OFFICERS. AND LEADERS ARE ESSENTIAL • 
A CHALLENGING PROGRAM OF ACTIVITIES IS ESSENTIAL 
A WORKABLE CONSTITliTION AND BYLAWS 
PROPER EQUIPMENT AND RECORDS ^ . - . / 

WELL PLANNED. REGULARLY HELD CHAPTER MEETI NGS 
ADEQUATE FINANCING' IS OP VITAL IMPORTANCE , 
THE CHAPTER. NEEDS THE SUPPORT OF THE SCHOOL AND COMMUNITY 



HANDOUT. 1 



P 'R 0 G R A M 0 F.- A C J 1. .V J T ! E S 



SUP'^RVISED AGRICULTURAL OCCUPATIONAL fXPERIENCE 



, COOPERATION 



\ 



PARTICIPATION IN STATE AND 
^'NATIONAL AFFAIRS " ■ 



COMMUNITY SERVICE- 



ALUMNI RELATIONS' 



LEADERSHIP 



EARN I NGS, . SAV I NGS & I NVESTMENTS 



CONDUCT OF MEETINGS 



SCHOLARSHIP 



■ 'RECREATION 



"PUBLIC RELATIONS 



jERic-r^y':,-.,'..; 



5^ 
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ORDER OF BUSINESS 



•\ HANDOUT -2 



■""K Open i ng . ceremony * ■ 

2, Minutes of. the previous meeting. 

3, .Officer reports - . . 

4, Report qn.chapjer program of activities 
■." 5. .Special features'- 

6. Unfinished business 

■ 7.. Committee reports' 

• * a ♦ Stand I ng 

b . Spec i a ! ■ . 

8, New business 

9^. Degree and Installation cer^mon-ies 

10, C i OS I ng . ceremony 

/ 11. -Enterta i nment^ recreat ion, ref reshments 



/ 



-X 



'r: ' Q 
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"HjNIT:" Leadership Through the FFA " 

V •■■/•.■.■■■■' 

Lesson ; Devepp ing Chapter Leaders ' . - 

Neied r - . , ■ . 

•The Future Farmers of America has been developing our nation^s agri- 
culture leaders for over a half a century and will continue to do so 
•because of our need for more and better leaders, in the field of agri- 
culture. Ski lis . in "pubi ic speaking, par I i amentary procedure and 
communications will help FFA members to develop i.nto useful ci'tizens 
in our dertiftcracy^ as wel I as competent laborers in our work force of 

. agriculture. . . ■ ; ; ^ 

^ Objectives :' 

After instruction fhe. students will be able: 
1* To list ten qua t iti es of a good leader. 

2. To describe, how leadership characteristics can be developed in 
. students through public speaking parliamentary procedure, partici- 
pation. in contests andother leadership activities in the FFA. 

I nterest Approach : ^ 

. -Ask the students for their definition of a leader? v5rite aM the 
def initions or words that describe a leader on the board and\ discuss 
how that qua t tty makes a good ' leader. Have each student write down the 
name of one. person from the past that they thought was a good leader 

. ■ and why? ^ ■ - .. / . . ^ 

Role Playing - Put student Ih a position of leadership and ask them what 
they wou ld do uo.der specif ic situations that might arise. ; 



Key questions, problems 
concerns . - 



Teaching techniqaes and 
information \ 



1. ' What makes' a good lead- 
er? ■ : ' 



2 J How can ah FKA member 
... become a chapter 
leader? 



a. Have students IJst the qualities that. make 
a good leader. ! . \ ' 

b. Hand out "What is Leadership" (nindout 1) 

a. Leadership Is not a quality we are! born 
with, like hair or eye color, but It is 
a quality that has to be developed! 

b. Chapter leaders are developed through:. 



1. Participating jn chapter, activities and 
-taking responsi bi J ity within thd. 

/chapter. \ 

2. Participatinq above the c\hapter \evel ■ 
i/n district, state and national FFA 
Activities, ■ ■ ' .\ \ 



.3. -What leadership oppor- • a. 
tunities are offerecf in • ' . 
• ' the FFA? : • 



c. 



/ 



4. 



How can ^ I eadersh i p 
skills help, members, 
reach career igoa I s? 



d. 
e. 



•3r. Invbk/ing oneself In publ ic •s|)eaking 
events.. . • . ' ' 

4. learning about par I i amenta ry procedune 
to help In running a more 'eff ic lent /y. 

' • • meeting. • •; ' • , --'^ 



Public Speaking Events 



.1 . Creed Contest 

2. Prepared Speaking 

3. .Extemporaneous Speaking 

Pari i^mQntary Procedure' Contests. 



7/ 



Di strict' and $tate leadership schools held 
for of;f icers /and members. ' 

* . /' . 

State' Alumni^' Camp 

/ . : . 

Washington ^onferfence Program - national 
teactership confer/ence. 



f. Leadership /workshops at the ^N.at,?|onal Conyen- 



chapter 



-tion. 

Becoming a' re^onsi b le^- involve 
member. . 



Employers are searching for emp|ioyees \who 
have skll ls/iri communication anf, can get 
along y/.ith yother' people. 

Leadershi» training wi 1 I Kelp FfK .members to 
be able to .express themselves better and 
have moj/e- f nf luence in. their comnjiunity. ' 



Application and Followup : 

1. Have students do .a . sel f-eva 1 uat ion sheet of leadership 

' 2. Have students write up a plan of activities that they can .do \to 
strengthen their leadership qualities. 

Ref eroQces : ■, " 

FFA .Student Handbook . 

/ ■ . ■ ■ \ _ ; , . 

Leadership BuMeti'p 



HANDOUT 1 



FFA LEADERS 



J n .addition members, . an FFA chapter must, have qualified learffers. 

These leaders, mi/st b^ab I e. to serve as officers and committee chairmen. . They 

aJso represent weir chapter before civic groups and are the ones most often 

seen. and recognized by the public as FFA. members. It is important that*their v 

standards and 'goals be similar^ to those of good member^. Some characteristics] 

of good and poor leaders follow: . . " \ 

» 

Characteristics of Leaders 



The Good Leader ; • 

Has faith in people and wants, to 
work with them. - 

Has poise ancf confidence. Speaks 
in a clear voice and enunciates 
■ words, clearly. . ' ' 

|C^^^ully pre-.plans the FFA program 
so the meeting moves with dispatch. 



Shows Interest- and alertness by his/ 
her own attitude, mind, body and 
countenance. 

■Is democratic in dealing with chapter 
members. . 



Is fair and impartial. — ^^doesn^t take 
.sides when "he/she Is "presiding. 

. Is patient, optimistic and gives 
\- credit for work done. 



!s #e.n,s"itive to- the IndlvlduaL and 
rjecogo^^es^ IndlvrduaT d If f erenqes. 



Acts as a helper,, umpt re and moderator 
so that al rar^^^^ncpu raged to share 

in the work of ;the\c\apter. .... 

• ' • ^\ \ , 

Sha//s a sense of humo^5^|^.X?l^®ve the ■ 
/tension of a serious fheef J rJl,.; 

Realizes that, to serve HhechapH^ 
a leader, his /her resjponsl 
1 et others, share chapter re 
tleis.. ^ • 



KLC 



Believes Irt the organl^l&tlon ana, 

4t 




The Poor Leader : . . ' 

Takes the job for the "h6nor'' that /• 
he/she can get out ofy it. ;•• 

FaTIs to understand. what his/her • / 
example means fo^the chapter member^ 
shi p. ' 

Lets everything go until; the last i \. 
minute> then just hopes that everyr 
thing wi I t work Qut. 

Seems bored, is hot alert, whispers 
\ to other members an<j appeac* dis- 
interested. 

Dominates, imposes opinions, and 
forces the chapter to depend on him/ 
her. 

Shows what side he/she Is on before 
getting the facts into the open. 

Is Impatient, sarcastic, pessimistic, 
> critical, and tal^s the work of 
' others for granted. 

Ooesn^t notice a loss of interest and 
I falls-to watch the group. to detect 
< restlessness, boredom and weariness.. 

"Cares about the business in general', 
rather than considering individual 
differences. . 

-■ Has no, humor In a meefVic). The 
business Is the most impor-tant thi nq, 
not the .peop le. ; ; .. 

; T^kes advantage of his/her leadership 
position to . show .h1 s/her. importance. 

v^s; r ; • ^ ' ■ . ■ - • ' 



^ a ■ Doetif^^l^^^^ the Idea of giving any- 

"sincere desire to serve It to the beVt H ing:e^r^''tp the organization; but 

of h.f.s/her ab{il|le§. Wants to be se^^*^ ; does w^anl to .b^^+l^^ 
f earn member . y . -- . / An . - -- v.^ 




RATE YdURSELF. AS A LE7\DER 



\ ' . . . ■ 



Score each characteristic from 0 (low) to 10 (high) 

, ; ^ . v. ■ ■ v •■ ■> 

I am . , , . . . . . \ ■ - • . , . ■ V ■ * . • . 

■ : ■ ■ .■ V ' ' - ■ ■ ^ ■ ■ 

1. Available. If my peop le have a p rot) I em. they can't solve, .1 am there. 
.. ■ " But I am forceful\a..maktng them do their level best to bring me 

•■ * solutions, not problq^ms.- 

2. .Inclusive. Quick to' let^my people In on Information or people 
who might be useful to thek or helping them to a better career. • 

\ ' ■ • . . • 

.. 3. Humorous, l.have a full meas\jre of the Comlc'SplrIt- in my makeup, 
.1 laugh even -harder when the jo^e^ls on me. ■ ' 

4.. Fair.. . I am concerned about how e^ch of my people Is doing, giv^ ' 
•credit where credltjs due, and -hold people to their proml.ses. ■, 

5'. Decisive. I. am determined to' get at those little unimportant (how 
they are decided) decisions that can tie up my people for days. 

6. Humble. I admit' my own mistakes openly, learn from them, and expect' 
my people to. do the same. ''^ " . \ . 

7. Objective. I know, the apcfar4nV|-| y important (like a visit from a 
. higher up) from the tru ly/ Impo.lctant (I life a meeting with my own 

. people) and go where 1 am real.ly needed. 

8. Tough. I won't let top managemeirt or important outsiders waste /ny 
time or my people' s time. . 1. am mdre jealous of my own. people's 

' . time than 1 am qf my own.. 

9. Effective. 1 teach my people to bring me their mistakes with what. ■■ 
. ; they have learned from them (if anything) and done about them (if 

anything). I teach them not to interrupt me with possible good . , 
news on which nb action is needed. ■ '.■ " 

^ 10. Patient. 1 know when to bite the bullet until they solve their 

. own problems^i . ' ^ ■ . ., ' 

This Ts your rati'ng as' a boss .and leader on a'scale of 0 to 100. If It is 
below 50, you. have a clear cut agenda for sel f -development, ■ ; 

You can .turn the quiz, around and .rate your boss as a leader. If he ra.t^s 
below:;50, look for another job.. 




Adapted f rom Robert Townse/id', Up the Orc^anizatlon. . 



PERSONAL - J NC0ME STATEMENT * 

^ ■ ^ .1 I . I, I. . I . 

Prof it =' Income - Expenses (PIE.) 



Income (my strengths) ' 
. ••. 1. ■ . • 
.2. . ■ •. - ' 
3. 

' 5. . ^\ ■ 

Expenses (things to Improve) 

■ 2. 

• 3. ' ■ . . 

5. ' ' ; 



Profit (my goals) 
. 1. . •"' 



2. 
3. 



•1''.. 



V 



Profit PUn (what tQ do to /achieve my goals') 



^4 
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